J VEE ] PEE ALUMINIUM FOUNDRY
Compensation Policy

Hours of work

e As an employee, you are expected to work additional hours as when reasonably necessary for the
effective performance of your job or as business demands necessitate and it is purely on the
approval of the reporting manager/ managing director.

o For extra working hour prior information should be given. Before TWO Days, Prior
information (Written and Sanctioned by concern HOD) note to be submit to HR & Admin

Dept.

e Employee continuing for more than 10 hours after regular duty hours should take next day leave as
compensation.

e |f the person works more than 6 hours than the prescribed 8 hours’ work (Regular Duty) Employee is
eligible to take leave in the next 6 Working days. Due to circumstances, Dept. HOD is unable to

sanction leave within this period. Management rights are subject to give Conditional Approval to
take leave within coming Month Only. If not the leave elapses.

e Compensation should consider on the base of concern HOD Compliance report only. Respective
dept. HOD should submit the Compliance Report within next Working Day. ( e.g.- Extra Hour
Utilization and its output )

e  For more than 8 hours dinner allowance will be provided from the company (Limit as Defined).

If necessary the mgmt. will convert the extra hours on the wages.
- Itis HR right to cancel C.OFF and convert in wages form.

- Department HOD is responsible to take written approval for the same.

e If working days go more than the actual working days per month, it would be compensated based on
approval of HR and managing director and remuneration would be done end of each month.
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Geusmev Loeun GHjLD

o SIaNeLd GCHMEUHBHTEH e, 2aPINTSH, Fan(hdedL L6l GChyn  Gelsmeor Gl
CHemeulILL LML  Bhisben 2 MisbEhenLIl  Gued AHSMNUNLLD  (eT@Ind  CQum
Geueini(HLO.

o &dan(dev LWl Cpy Geusmev Q&I GMDHSUL &N @@ bIL&EhHS
L6 2 MSEheNLIL Gued HHMMUILLD (LN6T@ING QUDD AInd FLenL
HRMLLD &0MN&s Geusior(RL.

o auHsLOMe SLenln el ChidHmE& Goeonsd 10 6wl ChI QSMLIMhG Lewwimen

Geusmev QEFISHTEL &6wulg LILIMG (HH bien eNEBLY 61(hdd Geustni(HLo.

o auHsLOMe HLemn el ChidHMmEG Glaeond 6 e Chyn QSTLMhHE Leswimen
Geusmev Q&1IHTeL LeuNLIMeNT (B 6 Ceusmev B deflen a(BLUL s1(hdG Csmeren
G 2 661G Fhblenev SHTIEWILNNS, Gl6nM HOD Qhd HMTeuHIHMGeT aNGLY QaHT(HoHe
(alqmaed GUMesImeL, (LD LMHHHMGeT eNGLY 1(hdGH Qsmeten Hifeunsin oL (HGLo
€LIL|GH 6D Qan(héo (Lolg LD, @601V GILIETTIEL ey (L1q.66ML_6USHTH
gOmISCHTeneTLEBLD.

e HOD 3SiMN&md L (KGO SGLILIEHLWITET FM6TMnd JOmISbGCHTeneTUEL. SFLUHGLILIL L
glemm HOD 3(hdd Geusmev Beafled Mbms FLOMUINGHS Geuen(R (61.6M. - Fn(hdHeL
emNCrIWL Lweum(hy MM A6 Ggweoun()

o @Ane Qan@uUuUsey 8 L ChidHmed@ Cued Geoumev Q&I LIGTNILITOTSHELHG
(suemIILMISSHLICLMM 6T606MEV) URMISLILI(HLD.

CoHemeuILL_ L 6L MTeundHLly sa(hdHeL L6 Geuemev QFUIS ChHSHeng 2aHUILOTS
LommHmIL.

CoHemeulILL_LMT6L HR C.OFFémeu N&HGICIFIILI (LAlqULD

GlénMm HOD &6l LILMG eLILGHeL Q& Geucsi(hLd

o Geusmev BIL&6N LOMGHSHPl6TT igeL Geusmev BHILHEHHE GCGloed C&6IMTeL, G HR
LOmIn Hifeunsd QUISHG6NT €RLULSL Slglilenluiled eaiionsd wmmm bhd NS
Amiduilev QamBéHsLu@ELn.
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