THE CASE FOR HIRING HAPPY PEOPLE

Adrian Furnham’s 10 reasons why happiness at work is a productivity booster

1. Happy people work better with others; they are a lot more fun to be around and consequently have better relations at work

2. Happy people are more creative; if your productivity depends on being able to come up with new ideas, you need to be happy at work. If people are in a good mood on a given day, they are more likely to have creative ideas that day.

3. Happy people fix problems instead of complaining about them; when you don’t like your job, every molehill looks like a mountain. It becomes difficult to fix any problem without complaining about it first. When you are happy at work and you run into a snafu – you just fix it.
4. Happy people have more energy. They are therefore more efficient as well.

5. Happy people are more optimistic; they have a more positive, optimistic outlook, and as research shows optimists are way more successful and productive.

6. Happy people are more motivated. Low motivation means low productivity, and the only sustainable, reliable way to be motivated at work is to be happy and like what you do.

7. Happy people get sick less often. Getting sick is a productivity killer and if you don’t like your job you are more prone to contract a long list of diseases. You‘re also more prone to workplace stress and burnout

8. Happy people learn faster; when you’re happy and relaxed, you’re much more open to learning new things at work and thereby increasing your productivity.

9. Happy people worry less about making mistakes and consequently make fewer mistakes; when you are happy at work the occasional mistake doesn’t bother you much. You pick yourself up, learn from it and move on. You also don’t mind admitting to others that you messed up - you simply take responsibility, apologies and fix it. This relaxed attitude means that fewer mistakes are made, and that you are more likely to learn from them.

10. Happy people take better decisions; unhappy people operate in a permanent crisis mode. They lose sight of the big picture and they’re more likely to make short-term, here- and-now choices. Conversely, happy people make better, more informed decisions and are better able to prioritize their work. 
