Below is a simple example to help you formulate your ideas for a personal development plan (PDP) or Individual Development Plan (IDP).

 

Objective: to identify what prior learning and experience can be accredited towards the achievements of the learning outcomes of an award and to process that accreditation.

	Developing a PDP

	Your needs
	How can you meet those needs?
	How will you know when you have met those needs?

	What are the challenges in my job current that I need to meet?
	 
	 

	Where do I want to be in 2 years?
	 
	 

	Where do I want to be in 5 or 10 years?
	 
	 

	How does that fit in with what the practice wants?
	 
	 

	What adjustments will I need to make to achieve what I want?
	 
	 

	What adjustments will other people need to make for me to achieve what I want?
	 
	 

	What else should I consider?
	 
	 


