Mediclaim (Refer to point A-1 of Investment declaration form)

Normal deduction is allowed upto a maximum of Rs. 15000/- .In case the Mediclaim is paid for dependent parents having the age of 65 yrs. or more , an additional deduction of Rs.5,000/- would be allowed. Further this deduction is allowed only if the payment is made by the employee through account payee cheque. Deduction will be allowed only if any sum paid to effect or to keep in force insurance on the health of the assessee or on the health of the wife or husband, dependent parents or dependent children of the assessee.

Medical treatment of handicapped dependent (u/s 80DD) upto Rs. 50,000/- (Refer to point A-2 of Investment declaration form)

This deduction is allowed on the basis of copy of certificate issued by the medical authority in the prescribed form No-10IA of the I.T.Rules, 1962 and only if the handicapped person is dependent wholly or mainly on the employee concerned. A doctor certificate on the letter head is not sufficient for claiming this benefit

Medical treatment o specified diseases for self/dependent (u/s 80DDB) upto Rs. 40,000/- (Refer to point A-3 of Investment declaration form)

This deduction is allowed on the basis of certificate issued by the medical authority in the prescribed form No-10I of the I.T.Rules, 1962. Mere doctor certificate on the letter head is not sufficient for claiming this benefit

Payment of Life Insurance Premium for self, wife and child (Refer to point B-1 & C-1 of Investment declaration form)

If the annual premium of life insurance policy is more than 20% of the sum assured of the concerned policy, benefit allowed will be restricted to the extent of 20% of the sum assured. Deduction allowed only after submitting of current year premium receipts. Kindly note that no benefit accrues on submission of copy of LIC Policy & provisional premium receipts.

Payment of Tuition Fees of child (Refer to point C-7 of Investment declaration form)

Tuition fees (excluding any payment towards any development fees or donation or admission fees payment of similar nature), whether at the time of admission or thereafter (maximum for two children) —

(a) to any university, college, school or other educational institution situated within India;

(b) for the purpose of full-time education of any of the persons specified.

Deduction will be allowed only after depositing of fees receipts to us.

Deduction for Interest paid on Housing Loan (Refer to point D of Investment declaration form)
For claiming the benefit of interest & principal repayment of housing loan. We need the following:

· Copy of property documents (Registration deed, conveyance deed or any other documents)

· Loan Agreement 

· Provisional Interest and Principal repayment certificate from the financial institution 

· Occupation certificate. 

· Date of construction/purchase of property 

· Self Declaration -property is let out or self occupied 

· In case of loan in joint name, copy of bank statement of the employee evidencing the loan repayment to ensure that only the person repaying the interest and principal should get the benefit of this deduction. In absence of the same, its not possible for us to ensure that more than one person is claiming this deduction.

Please note we need all these documents. Part compliance/submission of documents mentioned in this list will not be sufficient to allow this benefit.

LTA & Medical Allowance

On the basis of our salary structure, no benefit arises in respect of medical allowance and LTA under the Income Tax statute. So there is no need to submit actual proof of medical expenses or traveling expenses incurred by the employee

House Rent allowance (Refer to point E of Investment declaration form)

For claiming the benefit of HRA, one should submit both Rent Receipt (original) and Rent agreement (photocopy). Both documents are required to claim this benefit. Submission of any one of these documents will not be sufficient.

As per the instruction of our Tax auditor,

1.    Any person who pays rent to any of his/her relatives for a monthly rent of 8000/- or more shall pay rent by way of crossed cheque.

2.    In any other cases, paying rent to a non relative for a monthly rent of 10000/- or more shall pay rent by way of crossed cheque.

The benefit of HRA shall not be allowed, if the person falls under the above categories and provides us a rent receipt for cash payment. The payment has to be done by way of crossed cheque as detailed above. This would be applicable for the rent paid from April 2007 onwards.

Submission of copy of actual investment made during the year.

In this regards we would like to explain the necessity of submitting quarterly investment:

Section 192 of the Income Tax Act, 1961 imposes an obligation on the part of the employer to deduct TDS on salary paid/payable to the employee. Under the express power given under the statute, the Central Board of Direct Taxes issues circular for deduction of tax on salary. Certain important instructions under the circular are produced below:

Deductions under chapter VI-A of the Act

In computing the taxable income of the employee, the following deductions under Chapter VI-A of the Act is to be allowed from his gross total income:

As per section 80C, an employee will be entitled to deductions for the whole of amounts paid or deposited in the current financial year in the prescribed schemes ( LIC, PPF ,Tution fees etc, listed in detail in the declaration form), subject to a limit of Rs.1,00,000/-:

The instruction circular doesn’t say that the employer should extend the benefit of this deduction on the basis of declaration. Rather it says the deduction is available on actual investment made/payment made during the same financial year.

Under the provision of section 203AA of the Income Tax Act, 1961, employer is liable to file TDS return (quarterly). Wherein the figure of tax deducted is to be furnished to the I.Tax Department. The investment declaration statement has no validity in the eyes of law. We would allow benefit of Chapter VI-A only on the basis of investments and specified payments made by the employee. No benefit is allowable merely on the basis of declaration given by the employee. 

The CBDT circular instructing the method and procedure to be adopted by 

the employer clearly says the following:

DDOs (Drawing and Disbursing Officer) to satisfy themselves of the genuineness of 

Claim of employees.

The Drawing and Disbursing Officers should satisfy themselves about the  actual deposits/ subscriptions / payments  made by the employees, by calling for such  particulars/ information  as they  deem  necessary  before  allowing the aforesaid deductions.  In case the DDO  is   not satisfied about the genuineness of the employee's claim  regarding any deposit/subscription/payment made by the employee,  he  should not allow the same, and the  employee would  be free to claim the deduction/ rebate on such amount by filing his return  of  income and furnishing the  necessary  proof etc.,  therewith,  to  the satisfaction  of  the  Assessing Officer.

The Quarterly Return compulsorily requires quoting the Permanent Account Number (PAN) of the employees whose tax has been deducted. Therefore, all Drawing and Disbursing Officers of the Central and State Governments/ Departments, who have not yet obtained TAN, must immediately apply for and obtain TAN. Similarly, all employees (including non-resident employees) from whose income, tax is to be deducted may be advised to obtain PAN, if not already obtained, and to quote the same correctly, as otherwise the credit for the tax deducted cannot be given. A penalty under section 272B of Rs.10,000/- has been prescribed for willfully intimating a false PAN. 

Other Points 

· All particulars in this form should be legibly and clearly filled up in block letters. Incomplete or Illegible forms will not be accepted.

· In case the investment is made in any other name other than your name, please indicate the Relation as well.

· It is to be noted that any EXCESS/SHORT TAX DEDUCTED due to any non-declaration/ false declaration/ excess declaration by the employee is the sole responsibility of the employee only

· For claiming rebate under section 80DD, 80DDB and 80U, please furnish a certificate by an authorised person as defined by Income Tax Act.

· PAN is mandatory for every employee if the estimated gross annual income exceeds Rs 1,10,000/-

· Keep a copy of this Investment Declaration Form for your record and future references.

· The declaration and investment proofs shall fall between the period starting 1st  April 2007 to 31st  March 2008

· It is mandatory to quote employee code on the face of each and every rent receipt and other investment proofs

