
	INTERVIEW RATING FORM

	Name of Applicant:     
	Source:  Campus / Off- Campus

	Date of Interview:
	Position Interviewed For:

	Name of the Interviewer:
	Venue:


 Kindly rate the candidate on the following parameters   Your Inputs will be key in the decision making.

Scale
 
0 - 20 (Unacceptable) 27%
21 – 35 (Below Average) 46% 
 36 - 45 (Average) 60%

46 - 65 (Good) 85%

66 - 75 (Outstanding) 100%
	                        PARAMETERES
	CRITERIA
	REMARKS (IF ANY)

	Communication Skills      (Max Score 10)

	a. Verbal Communication Skills:
	
	
	

	b. Ability to express ideas / thoughts:
	5
	
	

	Interpersonal Skills     (MAX SCORE 10)

	a. General Attitude/ Orientation:  (Positive/ Skeptical / Negative)    
	5
	
	

	b. Ability to logically organize thoughts:     
	5
	
	

	c. Active Listener:                                                                                                    
	2
	
	

	Personal Attributes       (MAX SCORE 10)

	a. Personal Appearance:
	
	
	

	b. Confidence:
	
	
	

	c. Assertiveness:
	
	
	

	d. Creativeness:
	
	
	

	e. Initiatives:
	
	
	

	f. Enthusiasm:
	
	
	

	g. Emotional Stability: 
	
	
	

	h. Flexibility/ Tractability:  (Able to adjust readily to different
           Conditions)                                                
	
	
	

	4. Energy level:                   (Max Score 10)

 (Able to impart energy and vitality and spirit to  other people)                                                     
	
	

	 5. Learning Ability:             (Max Score 10)

(Quick Learner / can grasp things quickly)                                                                                 
	
	 

	 6. Commitment:                   (Max Score 5)

 (Stability)                                 
	
	

	7. Team Player:                   (Max Score 5)

(Ability to work with others, Ask about size of teams, instance’s

  which demonstrate ability to work effectively in teams)
	
	

	8. Leadership Skills:           (Max Score 5)

 (Ability to lead)                  
	
	

	9. Strengths for this Position: (Max Score 5)                 

(Why should we hire this candidate/(ask him/her about his 

positive attributes?)
	
	

	10. Growth Potential:            (Max Score 5)        
	
	

	Grand Total                   (Out of 75)
	
	

	CANDIDATE’S INFORMATION

	Role Expectation: 
                                                
	Development
	Testing

	Location Perference:
	Gurgaon 
	Bangalore
	Chennai
	Others:

	Availability for Internship:
	Six  Months
	Two Months
	Lead Time to Join:
	

	No. of  Placements:
	Name of the Comapany (more than 1 separate with ( ,) :

	
	CTC Offered  (more than 1 separate with( ,) :

	SUMMARY & RECOMMENDATIONS

	Q. Does candidate meets basic requirement for the position?                                       
	YES
	NO

	Q. Does candidate have the potential to grow in the organization?                                         
	YES
	NO

	Summary of Assessment; (if any)

FINAL SCORE:

RATING:



	If selected, suggest

fitment
	Designation
	Grade
	Start / Mid/ High




Signature of the Interviewer;








